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Trends and prospects for assertion research on preschool
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[abstract]
[Purpose] One of the factors that cause stress (after this referred to as "stressor") for preschool teachers is the
stressor resulting from interpersonal relationships. Psychologists say this stressor is related to self-assertion, and
reports indicate that people who are not good at asserting themselves are more vulnerable to stress. Assertions are
a method of self-expression born in the United States. It refers to communicating appropriately while respecting
the other person, rather than pressing a one-sided statement. Preschool teachers need to acquire assertive
communication methods because they work with many people, such as children, colleagues, and parents. This
study aims to clarify Japanese research trends on assertions and examine the possibility of utilizing assertion
methods for preschool teachers.
[Methods] We reviewed 10 previous studies, featuring preschool teachers and assertions.
[Results] Studies featuring preschool teachers and assertions highlighted the following five subjects.

1. Development of assertion scales for preschool and school teachers.

2. Communication skills required for preschool teachers.

3. Relationship between preschool teachers' mental health and their assertions.
4. How to raise children's assertions.

[ Discussion/Conclusion] So far, there have been very few assertive studies targeting preschool teachers.
Acquiring assertive communication skills can be expected to reduce preschool teachers' stress, leading to their
improved mental health. Therefore, further research is required. The remaining task is to clarify the characteristics
of preschool teachers' assertiveness. In nursing, which is a similar profession as childcare, the effectiveness of
assertive training has been verified in large numbers. So, it is necessary to develop assertive training that assumes a
childcare workplace.

[Key words] Preschool teacher, assertive, self-assertion, stress



