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Employment Awareness and Educational Implementation
among Judo Therapy Students

——Factors Related to Turnover Intention and Optimal Timing of Company Briefings——

Ryota SATO - Mika OYAMA - Yasuhiro TANAKA - Yoshiko KORI
Toshiro ODA * Rika OGASAWARA + Norimitsu KAI

Department of Life Care, Teikyo Junior College

[abstract]

We conducted a cross-sectional survey of 54 second- and third-year students (valid responses: n = 46) in
the Judo Therapy program at Teikyo Junior College to examine job-search behaviors and employment-related
anxieties. The expected timing of job offers peaked in the summer of the third year (41.3%, 19/46), while 28.3%
(13/46) remained undecided. Perceived take-home starting salary most commonly fell in the ¥190,000—¥210,000
range (37.0%, 17/46). Leading concerns linked to potential turnover were “uncertainty about finding a workplace
that fits me” (43.5%) and “lack of confidence in clinical skills” (37.0%). Based on these findings, we propose a
three-term sequence of employer information sessions (spring—summer—autumn), each preceded by site visits, one-
day job shadowing, job-posting literacy, and brief selection-skills practice. We also introduce a faculty checklist
to make employer invitation criteria transparent and to align matching with students’ priorities and anxieties.
This operational design is theoretically grounded in the Person—Job/Person—Organization fit and self-efficacy

frameworks.

[Key words] Judo therapy students, Employment anxiety, Person—Job/Person—Organization Fit, Retention

support, Career education
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